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STLUEIER  Diversified Training Development
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FHERREAN  Donation to Yueyang Disaster Area

Heart-warming project
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Donation of Dictionaries to Children in Chongaing Mountainous Area

FE

Developing Activity of “Week of Blood Donation without Payment”
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FTTUIASIRZE Opening a window for waterproof knowledge to public
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JUSEEIA  Other Donations

7




® | srmussnsnaas

FURREBRADEENTHESHE

Development Tendency in the Industry.
and Pattern of Market Competition Facing the Company

LRSS / Development Tendency i the Industry
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HIRYUB / Development Opportunites

DI EERA GREARAREES e Taes st o i W e 3 S

EFRURRMAE AR vl o

B . AHEALFERTSRET.

QAR AR AU

BIAARISOEEFERN Aok P . T ot St & mat ot
P

P [N ————

FERREREATRICN AR, W2
ARG, KARLARENR

SRR SRR
LRBABTFSERARAERLER

WL, AR, KHAR,
. PARBYFRERELS, HAY
BERRENT ERERRGL
e LABKREADRBBORAI
i

o rveers o e D coits e s 58

AT AR BN EORML.




O vrs
Soat Reouniey e | 83

AT (G 14

amnz

Ay

e




o | srmussuaneas

B




O vy
S Rl Rt

ey

s

.,_...w..‘...'_..........m.

:u:..‘...,...,.._. goren]




o | srmussnsnaas

e




s

O vy
S Rl Rt

o e e S e
o Sy & e o s S, o

e —
—

M.........‘,.;..;.‘.,M...._

o










® | srmussnsnaas

nmann

e v

I

o ey e o e, o .




O vy
oo Aoty ot | 91

mnan

- P:—;d;u::nﬁi;«mm\mm




% | srmussnsnaas

s

i rem mens esns war
e D e A




APPROVED

&




o | srmussnancas

AL S R R
Approwis Ooaind by e Yharg in 2011
amwnun

s

e —

TS —




amwRuT

O vy
PRRp

s

A fo e

" narzogn

o0 0 s i e oy
oot irom 00

e S e ot e

B




® | samussuancas

samwaun s

Frr -
e

e




O vry
St Rty Rt

ewenin
i o

e

[Ty r—r—

a-asnssunaus
.

. FAMIEREHAR

P

[y

e

o




@ | samussuancas

enan enmi

A e g Wi e o




&





